THE ADVENTURE OF TRUST
A LIFE DEDICATED TO INDIA

"The Sangeeta Story: A Ray of Hope" chronicles the
extraordinary life of Sangeeta Judith Keller, a Swiss woman
Who found her ife’s purpose in India. From a.childhood
dream to a lifelong commitment, Sangeeta’s jourfiey is a
powerful narrative about following one's heart, embracing
trust, and building a legacy of compassion. This book details
her move from Switzerland to India in 1972, her work with
leprosy patients, and her ultimate mission to found KIRAN, a
center for children with disabiliies. Through a series of
personal anecdotes and reflections, the story highights the
challenges, triumphs, and profound lessons learned while
creating a place where marginalized children and adults
could find dignity, education, and belonging. It is a testament
to the idea that deep roots, once planted in faith and service,
canwithstand any storm.




THE STORY OF MY LIFE'S ADVENTURE
(Sangeeta Judith Keller, born 27th January, 1946, living for over 50 years in India)

Yes, if | had not followed my heart when | was a small girl, | would have missed out so
very much.......!

Even now, after more than seventy years since the adventure of my lfe began, | can't
help
following my heart which tells me to simply ignore my hesitation and write my story

So, here I am, to share with you my souvenirs of this beautiful, exciting story, which
1like to call “an Adventure of Trust".

Itall began when at school we were told about a far-off country where children were not
as lucky as we were, because they were sick and disabled, hungry and poor.
Immediately my heart jumped....” that's where | want to go when | am grown up!” with
this conviction | ran home to tell my Mumm about my new discovery. But she was not so
easily to get convinced: “Just get grown up first and study and get a job, afterwards you
can do as you like.” ..puh, that was like a cold shower over the fire of my young heart's
desire!




But surely my Mumm was right. So | impatiently waited to complete my studies. Since | was stil too young for the training in

General Nursing,! decided to leam the needed language French and English. As a so called “au-pair-giri” | spent one year in

France and one year in England, each in a family, looking after their four naughty children; but it was an excellent chance to

learn French and English. In Oct 1965 | could atlast start the Nursing School in Zilrich. Once I got the Diploma in my hand, it
felt like a golden key to the realisation for my long-standingdream: to leave my homeland Switzerland and go off to India!
Since at the same time I wished to give my life to God, | joined an International Christian Community, the Little Sisters of
Jesus of Charles de Foucauld. It is through them that | obtained a visa for India, with a working contract from a Leprosy

Hospital in Kerala. The 9th April 1972 was the great day for departure!

Arriving in Bombay the next day was of course a dip into a totally different world. But nothing, neither the torching heat nor
the lack of comfort could stop my enthusiasm and joy to live at last in the land of my childhood dream.

Soon | was sent first to Banaras, and then to Kerala. | stil see myself, a young girl of 26 years, alone travelling by 3rd class
train from Kashi to Trivandrum, in not less than 75 hours.... But the welcoming Community of little sisters and the friendly
neighbours there made it easy for me to soon feel at home. In what a wonderful green country | have come!! Only the
language.....what a struggle to learm Malayalam! The hospital in Pirappancode where | started to work as a nurse was not
very big, but with outreaching services to the villages. This gave me chance to come into contact with many people,
especially the sick and those at the edge of society. In the hospital | was surprized to see the leprosy patientslying on bed for
days on end, although they did not seem sick but just had big wounds on their feet. My young mind thought that
Occupational Therapy was urgently needed. So | organized colours and paper and made them draw greeting cards.... The
result was not bad, and | could send them to my homeland and got in exchange the very much needed medicine for the
leprosy patients, which at that time was not yet available in India. During those two years in Kerala the deepest impression
was left on me by Thankarajan, a young boy whose body was fully covered with sores from a reaction to the leprosy
treatment. | was given the task to dress his wounds



which caused him tremendous pain. But he was bearing it with so much courage and in deep communion with God. |
was present when he died a few months later. Really, | can never forget this remarkable young boy.

In 1974 | was asked to go back to Varanasi, where my community was residing since 1952 in Pandey Ghat, just beside
the Ganges. The simple daily contact with neighbours and plenty of children who frequented our Dispensary helped me to
learn the Hindi language easily. To see the sun rise over this sacred river, and watch the pilgrims taking bath in it, gave
me great joy and peace. | soon got engaged in caring for leprosy patients too. Twice a week | used to go by cycle to
Dassaswamed and to Sankat Mochan, where they were sitting in front of the temple, begging. While dressing their
wounded feet | often remembered my teacher in the Nursing School...How she would have been shocked to see me
removing rotten bones from the feet of these helpless patients!

Time passed quickly and in August 1977 | could go for one year back to Europe, for studies and refreshing myself. But
this was not like a happy home-coming! It was a terrible cultural shock which took me 20 months to overcome fully. | had
totally “lost my pedals” and did not know anymore where | belong.
bout the necessity of such a work.

Back in India did much good and | gradually regained inner peace, although not fully satisfied with my life. In 1983 | was
invited by a friend for a pilgrimage to the source of the Ganges in Gangotri and Gaumukh. To walk for ten days in this
splendid mountain region, with buring feet (because my shoes were too small), and then to take a dip in the ice-cold

Ganges water splashing forth from the mountain..... this was an incredibly deep experience, and when | was back in
Banaras | knew: my heart was changed!

In 1989 | happened to visit a dear friend, Mrs Hema in Bangalore, who was a wheelchair-user due to polio paralysis, and
was the founder member of APD (Association for Physically Disabled). When she recounted to us about her life and her
work with the polio afflicted children for whom she had started a school, my heart got alarmed. Is it not this that |
always wanted to do??...... Would not such a service for disabled children be needed in Varanasi where | was living
since many years?? These questions did not leave me anymore! It did not take long to find out a




Back in Varanasi, with the help of some students | organized a survey about the need, which clearly showed that there were so

many polio affected children, in the city of Varanasi and in the villages around, and no specific service existed for them. To my

enquiry everyone said: *yes, startl” So we were lucky that Bishop Patrick D'Souza of Varanasi allowed us to use an empty old

Ashram in Nagwa which was a kind of slum area, for an initial starting of this service. And what name should this organisation
have? During a visit to Kolkata | discussed this question with the girls of a friend's family.

They well understood that the name should express the meaning
of the work we were planning: not imposing and open to all. And
50 it came clear: “KIRAN, a Ray of Hope" shall be the name of
our Centre of care for disabled children.

With Johny, a young *bare-foot-social-worker” from Kerala, with
Naseem who knew tailoring, herself polio-affected, with Nirmal a
young boy from Bihar, with Kedar who had just finished his MSW

studies, and Lallu, a father of many children from the
neighbourhood.... This was the adventurous team who was ready
to join me, trusting my dream, and fully ready to work together for
realising it. None of us had experience but just the needed
enthusiasm for something new. | was convinced that every person
of good will who loved children could contribute positively to this
adventure.

We got excited when the special day of opening was near. It was important to invite also the parents of the few differently able
children. We chose the 15th September 1990 for this great event, the beginning of a new chapter, a really important step in
my life! | soon declared that from now onwards my name would no more be Judith, but Sangeeta, as | wished it to be more

adapted to Indian culture and to express what | really wanted to be: a song of Joy.



My other important decision was bringing a big change in my life also: it became clear to me that for giving myself fully, mind
and heart, body and soul, to this task of building up KIRAN together with the working team, | had to leave my Community of
little sisters of Jesus. Its objective “to live a life of prayer and friendship among the marginalized people without doing direct

social work” was not fuly in tune with the lfe | was starting now as a leader of KIRAN. So | said goodbye to my sisters who had

been like my dear family. But | did it with full conviction that this was the right step, which | never regretted. In fact, | soon
realized that to live  life given to God does not imply always to be part of a Community. Even more than before, | found a
tremendous Peace, Happiness and Communion in my new life in KIRAN.

But then, to start this adventure some finance was also needed, although we wanted to start very simply. So | wrote to my family
and my school friend Philipp Hautle in Switzerland, who with open heart to this idea contacted our common friends and started a
supportive friends-circle for this KIRAN. Even till today many of them keep in touch and help us lovingly. This enabled us to give
at least some pocket money to the members of the team who soon became more numerous: Geeta, Durga, Radha, SrAngelica
and 1.Sr.Gracy, with whom we started some non- formal care and teaching. It did not take long till more children dropped in,
mostly from poor families who felt helpless with their disabled child. When we did not know how to help, we took the child to the
Doctors in BHU nearby. But it was my experience that even those doctors at that time did often not know what to do in front of
cerebral palsy!

One day a mother with two lttle girls, Rekha and Rakhi approached us with the request to accept, along with her CP affected
child Rekha, also her daughter Rakhi who was not with disability. Spontanously, we said yes, feeling that non-disabled children
along with the disabled ones could do well together, helping and learing from each other. | was not aware at that time of the
importance of this decision: that this was the beginning of our INCLUSIVE SCHOOL, at a time when no one yet spoke of
inclusion or integration in the disability field.

Therefore, from then onwards we accepted also few non-disabled children from poor families among the various disabled ones,
who suffered mostly from polio paralysis or with cerebral palsy or intellectual disability. With the help of a cycle-rickshaw and
later an auto-rickshaw we went to the homes of these children and invited them to come daily for a few hours to our new
Centre.



But the question of transport became a worrying issue. So we applied to an agency abroad, MIVA. How happy we were when

after many months impatient waiting we got the offer of a new TempoTraveller. This allowed us to welcome even wheelchair-

bound children. It makes me smile today, when | remember how we used to be very bold and fetched Radha from the narrow

lanes in the old city of Varanasi. After pushing her through the bumpy lanes, we just stopped any passenger on the street with

the request to help us heave the heavy wheelchair with Radha sitting in it into the Tempo Traveller stationed there. As far as |
remember, no one refused to help!

We never wished that KIRAN should become an Orphanage. But
it so happened in 1995 that Life-circumstances brought us two
very small, severely disabled children: first Deepu who had been
left abandoned in the street and was brought to us by a kind
police officer. And few months later it was little Ravi, CP-affected,
who had been left in the OPD of Ramakrishna Mission Hospital
and now brought to us by two of their monks, requesting that we
take care of him. How could we refuse to accept these two
children who were only three years old and very disabled? |
asked the team members and the hostel- children, who all found
that it will be nice to welcome them. Deepu who remains with
severe polio-paralysis and needs a wheelchair, has developed
into a smart, self-assured and happy young lady. She was able
to do normal schooling, then pass her B Com, and is now
attending a course in Leadership, in Kerala. Ravi has not been
able to improve, neither in speech nor movements. He remains
fully dependent on a care-giver for all his needs. But our Ravi
recognizes us, can grasp our hand, or look deep into our eyes...




Soon we got to know that the need for care of polio- or CP-affected children was more in the villages. So we contacted several
Mission Stations in far off places, where the village workers were glad to receive support. But without proper skill what kind of
support could we give there? After some searching, | got to know about KINE DU MONDE, a French organisation who was
ready to send trained physiotherapists to India, for teaching the basic know-how to willing young persons. In this way six of our
group started leaming about anatomy and the art of physiotherapy. But then, when the first volunteer from France arrived, we
realized that she had very litle knowledge of English, and for sure not of Hindi 11...So the ever ready Johny took up the task, in
the evenings tilllate at night, to translate the content of the lessons to the “Going-to- be"Therapy-Assistants. He even
managed to find a real human skeleton to demonstrate better about Anatomy. What an excitement and fun, with at the same
time an intensive learning-time this was!!

But this was calling also for some skill in orthotics. When contacting my friend Hema from APD in Bangalore, she promptly sent
us a young man who had just completed the training as Orthopaedic-Assistant in their organisation, Adi Narayan Appa. He was
a youth with severe orthopaedic disabilit, but a very alert mind and tremendous willpower. Adi became thus the founder of our
orthotic workshop, which he had to start totally from scratch. (Sadly | must remember here that our Adi bhai got killed by an
aggressive bull, just near to our Centre in 2006)

Gradually we came into contact with Orthopaedic Surgeons in the city, like Dr. T.P.Srivastava, Dr. K.PAgarwal, Dr. Saigal, who
were very helpful and organized surgery-camps in their hospital, helping the polio-paralized children to get their contractures.
repaired and with the assistant device to stand up and learn to walk again. For many of these children this was like a miracle.

Our part was to encourage and care for them during this long, painful process.

Al this intensive service could not be done without proper recognition from the Government. In 1993 we had started to make a
draft of a Memorandum and Bylaws. Friends from the Diocese were very helpful, as | had no experience at all in this matter. To
my joyful surprize we got the registration of KIRAN as a Society done exactly on my



birthday, the 27th January 1994. Our first president was Dr. Amod Prakash, while we were ten working members with at least
60 children, and more approaching us day by day. We realized that the need for care of disabled children was immense! Soon |
realized that most of these children had never gone to school due to their disability. So, it became obvious that the best way to
proceed was to combine rehabilitation and education. Luckily, we had in our team already two trained teachers, Geeta and
Fulkumari. Non-formal education, in a playful way, became thus an important part of our initial service. And quite later, our
school got afiiiated with U.P.Board.

But the place in the old house at Nagwa became definitely too small. The assurance of faithful support from our friends in
Switzerland and other countries gave us the very bold desire to find and purchase a piece of land healthier and more beautiful
for our KIRAN children. Three possible places were proposed to us, but it did not take long to decide for the one at Madhopur,
afully empty land, near the Ganges River, some 12 km south of BHU. Once the registration was completed, on an early
Sunday morning in 1996, many of our team went by cycle to this place to hold a “puja” there, and ask God's Blessing for this
big, exciting adventure lying in front of us.

The construction work started soon; but to my great dismay, it started with building the walls around our land. *NO”, |
exclaimed. “Not possible to start with building walls for KIRAN! | did not come to India to build walls, but to bring people
together!” | had to learn from more experienced people that if | wanted to secure this land from the encroaching of greedy
people or from wild cows, then | better accept and let the workers do their job.

The simple ceremony of laying the foundation stone was a nice occasion to invite
friends from the three major religions, Hindu, Muslim and Christianity. It was.
important for us to express through this our conviction that Inclusion in all fields
should be the trademark of KIRAN.




The years 1996 til 1998 were filed with intensive work. Our service at Nagwa continued, while we regularly visited the
construction site. Madhopur was at that time like a lost village far from the busy city-life. | was amazed to watch the work of
burning mudbricks in the sun; it had been our wish to build our KIRAN Village in a nature-friendly way. And to dig some 320

feet deep to get pure drinking water was another marvel for me.

On 14th April 1998 was the great day when our new place at Madhopur was ready to welcome us and we could shift, with
great pomp and music, from Nagwa to our new KIRAN Village. The buildings of the canteen, the classrooms for the lower
classes with a library, and one hostel were ready. We felt happy and at home in these first mud-block buildings. The children
‘whom we met in the villages through our outreach service and who needed long term treatment were welcomed in our small
hostel for many weeks. Often it was a matter of plaster-casting to correct joint contractures due to polio paralysis.

It was also a matter of care for these initially three acres of land, to which in the following years, piece by piece, 14 more acres
were added. Our first driver, Antu bhai from Kerala whose father was a farmer, took it fully to heart, together with his General
Service team, to make of this KIRAN Village a beautiful green village. In the following years they planted not less than 1176
different trees, fruit trees and others. When, 20 years later, Antu bhai left KIRAN to go back to Kerala, it was a deep pain for me
because his family with the two children had become like my own family. But much later | realized how nice it was for me to feel
at home in my KIRAN family in the North as well as in my litle Indian family in the South. Lucky me!

But then, in 1999, it became urgent to find a new architect, since our mud-block buildings proved ot strong enough to last
long. Like many times in the history of KIRAN, here too, Providence guided us in a marvellous way: in Kolkata | met the Irish
couple Darragh and Leonie. When | heard that he was an architect, | could not help exclaiming “I need an architect”"...... and

he calmly said, “and | need work". And so it came that both these two idealistic young professionals worked for us as
volunteers for fully two years. Under Darragh's skiled guidance the precious buildings of the big



community-hall, the meditation-hall, the administration-building, the therapy-room and the orthotic workshop got constructed
Leonie helped us in the Administration. And on the top of it, through their link with the Irish Embassy, we received funds to
purchase a house in Lanka, near to the Banaras Hindu University. It was so nice to hear Darragh saying that these two years
in KIRAN were his most happy and beautiful working-years!
Later, other additional buildings were needed, like the one for the Diploma School, where in connection with the Rehabilitation
Council of India we started in 2010 the two years Government recognized course for Special Educators. Our intention with this
Human Resource training was twofold: to give chance to girls from the villages to leam a profession so as to later-on ear their
living, but also to help increase the effort towards inclusive education in the schools in India.
Another building was the Karuna Bhavan for which a friend architect from Switzerland gave a special nature-friendly touch.
‘Then, much later, our initial canteen proved to be much too small. So, with the generous support of many friends we are lucky
today to enjoy our meals in a large, beautiful canteen

ut I have gone much too fast ahead in years with sharing about
our story.....

All along the first decade of our KIRAN-adventure the services got
litle by lttle more organized. Gradually the departments of
Rehabilitation, Education, Skillraining, Social Integration and
Administration were formed. It was good to get affliated with other
organisations who worked in the same field, first of all with IICP in

Kolkata. After all, | really had no experience and was glad to learn
from others.



Back in the year 2006 we received the good news that Dr. Moreno
Toldo, a friend from ltaly who is a Neurologist, had decided to join
KIRAN as a long-term volunteer. His precious support in the
Rehabilitation Department is stil alive today; his care as a specialist
doctor for CP-affected children is priceless and has helped
thousands of children, especially also those with epileptic attacks

Gradually under the guidance of Dr. Moreno we engaged
ionals for the iltat i i

occupational therapists, speech therapists and ortho-technicians. By

today when writing this story, we can count that more than 30,000

children have received care from our CBR- and Outreach team in
the past years. To have gradually improved very much the services
of our very well-equipped Orthotic Workshop could happen because
our friend and coach Hampi Statsny visited us over years regularly
to guide and support the orthotic team. All together he spent 25 x 3-

4 weeks with the team!

In order to strengthen our Education Department, we sent several promising youth for doing the Diploma in Special Education.
1 was very much wishing that KIRAN would offer to the children a holistic type of education, and for this to let them leam many
non-curriculum activities, like music, swimming, yoga and more... | remembered that in my youth | had the enriching experience
of partaking in a summer-camp, and so | wanted to make sure that we too would offer such special creative time to the children.

The Skill-raining Department got formed litle by little, because volunteers from different countries were happy to come and
share their know - how in the field of different crafts, like carpentry, food preservation, silk-painting and also bakery.



Al along our team kept in mind to make sure that no child should be refused to receive the needed rehabiliation and education
because her/ his parents cannot afford to pay much for it, even when our bookkeeping runs with deficit....!

BUT YOU WILL ASK ME: how all this was and still is possible??

Right from the start we were lucky to receive support from friends from different countries. One reason might be that myseif am
originally from Switzerland, but also that before starting this adventure KIRAN | was part of an international community. Thus
the ties with many friends from different countries allowed me to share with them about this new service and our needs for
support. | like to compare this fact with a mountain-streamlet, flowing down from on high and nurturing in the valley all the
thirsty ground .... Yes, KIRAN has really been nurtured so lovingly by many good friends, volunteers and partners!

But today, since few years already, we have become aware that it is not wise to rely only on intemational support, and
therefore of the absolute need to reach out more to local sources for funding, especially the opportunities from the Government
introduced possibility of CSR (Corporate Social Responsibility)

To organize the whole Administration and Finance Departments was of course a big task since the initial years, for which | was
also hardly equipped. Luckily, we had all along the years a very committed staff team, as well as a Governing Body and
Executive Committee who was supportive when needed. We also received since the beginning guidance and great support
from the KIRAN Friends Association and Foundation in Switzerland,

Looking back, at the occasion of KIRAN's 30th anniversary, we saw that our team has grown o a big family. Our management
team works with five departments, with 150 staff members of whom 26 are with a disabillty.



We are working in several districts of Varanasi and Bihar. Daily there are 372 girls and boys coming to the KIRAN Village for
the inclusive school, the special education, the skilltraining, and the Diploma classes. 54 children are residing in our hostels,
while the others are fetched by our busses from the city and surrounding villages. 51 former KIRAN students are supported for
higher studies.

Through the CBR & Outreach activities we care, per year, for some 1236 children and adults, with health services and special
education, organizing of self-help groups and helping towards inclusion in the villages. All these services are possible through
collaboration with many partners, receiving from them guidance, funds and encouragement

To receive several awards from India and abroad has of course been an encouragement all along our way.
« The *Award for Harmony & Understanding” by Ramkrishna Jaydal Harmony Awards, in 2002

+ UP State Award for “best NGO in field of Rehabiliation, in 2006

« For outstanding service to humanity, by Brandenberger Foundation, in 2007

« National Trust Award in 2008

« And in 2021, the award from CHAI (catholic hospital association, India)

But | can say that our greatest “award” and happiness are the KIRAN children, their smiles, their joy when they succeed. We
are proud and thankful to Life when we see the many former KIRAN students who today ean their living while working in
different fields, be it as music teacher, medical doctor, artist-painter, shopkeeper, engineer, etc. They hoped...they worked
hard..they succeeded to live a dignified life in society! Some of our former students have even started their own Centre or

School for the differently abled. Yes, after all the word KIRAN means a RAY, and that ray must shine, spread and encourage

others to do the same!

Like s0 many events on our journey, the transition in leadership happened very slow and gradually. In fact, although not
planned, this was very good, since it gave the staff the needed time to accept the change.



In August 2019 the Executive Committee accepted at last my request to get released from the responsibility of Executive
Director.

But it took more than three years, after appointing two potential EDs who finally left again, to come to the conclusion that it
would be best to choose a person from within the existing management committee, to become my successor, preferably a
female.

In this way Nidhi Bishwas was appointed for one year to work closely together with me, as the future ED. This was for me a
welcome relaxation and | enjoyed greatly to work together with her. Nidhi is working in KIRAN since the year 1998, and was
gradually given leading responsibilties especially in the field of education. With much dedication and enthusiasm she now

prepares herself for her new future responsibility.

An important step was then taken by the EC in January 2025: we decided to let the Management be headed by two wings, the
one of OPERATION ( for Administration, Finance, Human Resource, Communication and Procurement; and the one of
PROGRAMMES (Health, Education, Livelihood, Social Integration and Higher Education), which Nidhi Bishwas would be
leading. The responsibility of Chief- Administrator for the Operation part was given to Satish Mishra (who like Nidhi has been

part of the team since over 25 years with different leading responsibilities).

At present (July 2025), together with both Nidhi and Satish, and myself stil as the ED, we form the CORE MANAGEMENT

TEAM, and are glad to work together in harmony for the good of the entire KIRAN.But | look forward to the end of this year

when Nidhi will be given full responsibility as the Executive Director. In my position as Founder Director | shall remain available
for this Core Team whenever needed. And so | look forward to the future with great Hope and Joy.



And last but not least, to my great joy | received on 29-01-2021 after four years of
impatient waiting, from the Ministry of Home Affairs the confirmation of my INDIAN
CITIZENSHIP. It is to me like a smiling word: “yes, you were fully right to follow your
heart!” The saying that “Deep roots are not reached by the frost” expresses my
conviction that through so many graces received from the Almighty and so much support
also from partners and friends, KIRAN has got deep roots, which would not dry up so
easily.

So | ook forward with confidence that in future, through KIRAN, many more differently
able children and those from marginalized families will receive the support they need to
live their life with Hope, Joy and Dignity.

AND TO CONCLUDE THIS STORY: A “VERY BIG THANK YOU"
TO GODAND ALL THOSE WHO HAVE BEEN, AND STILLARE,
WITH ME IN THIS

ADVENTURE OF TRUST!

Sangeeta Judith Keller

in July 2025




Glossary of abbreviations

APD : Association for Physically Disabled

MSW : Master of Social Work

BHU : Banarasi Hindu University

MIVA : MIVA-rental car

OPD : Out-Patient Department = Hospital offering outpatient medical services

B Com : Bachelor's degree in Business i and
U.P. Board : Uttar Pradesh Board of High School and Intermediate Education. Education authority of the state of
Uttar Pradesh, which examines and certifies school qualifications

IICP : Indian Institute of Cerebral Palsy

CBR : Community-Based Rehabilitation

CSR : Corporate Social Responsibility — Corporate ethics or corporate social responsibility = Large companies
(with certain thresholds in terms of tumover, net profit and number of employees) must spend at least 2% of their
average net profit over the last three financial years on CSR activities.

NGO : Non-governmental organisation

CHAI:

atholic Hospital Association India
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Feie T - 4 | A A 7 9 A oo e el 7 Fror e a5 S el g1

FRwIE T ST, STl 47 7 & €0 F a7 A 6, Ag AT A AT TG T, T AU 3 Afedt ks A e wgeran o4 | 7@ g
TSt 3 @I T S 4@ are A O Frefert @ o T ST AT g | R 9 7 e siapd gai s pg-a e w0
@ 9, FA & A & AR T G AR Tl T G 9 e I R W AL-AL A G 1 I 7 7 S o o Tt At
I (Occupational Therapy) F1 ST & | STa: 3 41 Qe TSt 1 ATl F1 3717 32 JAFHHA-T7 (Greeting Cards) T &
o At v 1 AR T G, S 5 e e A 58 A @ el i v g, i 5w e e A e 7 oA



e & faraTg g 39 &t i 4, v g8t st wata a9 ar— AT TF (391, Freren 7w Fi wfaf
Y G R AT 9 | 3 Tl 6 ST R T e S T, it 37 o St TR o | S §9 Y A Al e
4T G e S F W1 T 34T | e AIE THTT SR 9 g, 31 A W st oft A% sl 6 fereifoset et & 1
1974 % 81 7 AT e oy T A, T AT AT 1952 1 9 W -7 5 e e ) gt v o sy
S &S A=At 3 ATer PR 5 A (Y R e 7 st Tera T | AT A e 3fed gt g S At ittt # @
FA AT A (G ST T O ST T S 11 30 G Gyl 6 e 7§ dod @ ¢ | G 4 & an, § asfe
A O et ST, gl 3 At A1 % wi de e At 4 1 3 aret F S wea g i s v At e
RifErT @t @ aect—afz 3 93 98 F7d e e, dt e & it @ s 3 & e g
S i s 8 & ) g gt P 1
s ) € T T, S ST 1977 5 T e S 5 1 e ST AT g, P A ST U S Ao e e | Py
T AT st T G e T S e ST o, o s 9T e A g ey 7T | 39 e gk e A
St 1 fm g @i et
AT e T e T e 1 g, 7 v e o g A o 11083 7, e o 3 g e o g e i
S o 1 787 R e e i 3 A e ST ST 5 S 5 e 0 2 gt s s i et e o
T F, A S FTCF AT G T ST AT | AR Gt % SURi G3 S G fon 3T ey afeafdda g g g 1

1989 &, & 31+t firr st sftwret &wn @ fires et 1€ | & fosat- i GETTa & FRON et i el off 3 “qafee wit el

Ffares 1 G Fa o | ST 32 S S S Gifea-gf @ % o @i g g e # 7w A, @ 8 g d i

AT 37 TS —aFT T A T e 8, forht 7w aywiadt @ g2 A Aot S R A, St & qut @ e w7 @ o, e ast
& el a1 it S T 2 1 RO S T A, Sl a6t @ e @ @ o, Reai awt i Gl G A sner T g2



Ava o Rgea A Tl a @ 31
o o iy ot 3 siferen v T o | Aot e, #3 g Rt i wemd & v wdeen @, R 7 @ g s aw
T S % i e e o oA €, o o e frd gl suwss @ At | s 8 56w @ e
B AT T T T, w3 U T e, 3 s W i
i for g drar a1 o o areroredt 3 A e At S 3 gd
e o T T T SR S e 6 Srgen e | 7 A g
et St e, foreg e & g S o T G 8 e |
THF IR B IoT— 5 LT 1 A1 1 A <z
T AT 5 SO B T S ST O oA 8 e @ e e |
get-offer gt fosa o = S @ =nfr St @R e % SRz @ W w9 & wra
X1 St 7 et o it S iR e o e @1 1 et ford oo -
T ST R T P T AT e P v e 0 e |
T F WHRR T £ U e 70 W1 e o A1 Ao st it; T, ﬁﬁﬂw}ﬁﬁwﬂrﬁﬂ?ﬁaﬁxmwm
et off; forem 3 e Fonfes; e €t LRz, o A Ao S e wet 3 a3 e oo | @ we el w6 of i v
o1, g T e 3 e ST ST S o | 3 e vt fon ot oft srfer A @ i SR e v 8, 9 36 WA § e
AT S WA R |

A 3gTe 1 W e i s, 7wt st Swfed ¥ | g ot smea o o e ford st A A= % v w1 smafa
feman ST | 3@ ¥ 15 frewart 1990 1 o T 774 | @ WY Sftert & ek 7 S1eATd w1 YR o1 {:G3E 78 U STeld HewEqui shad 91|



i v e 3 O 1 o T T e T T3 1 3% e e st e, St AT e 3 o & e g o A
o B 2R A T ST T 7
R e a1 e 3 Pt Fofa g e s w8 e R sit shaa” (a1eed < wietes grar wnfi) wear & s g a3 |7
T 1 T o — IR TR T AT it 35 et ok 0 At St S, P ey e s dow gv 1 fig e s 3w
Sfter B e 7 e e, For 3 foron 1 Srenforent 36 e H A A 1 T A | 3 Y a1 o e fora it | 7 e 9 i frama
4 3BT ) G Y AT T g | T ST g P e A e e o o ord g 7 & o o ke et v v i
AR | e, T For § are 7 sftem & siferes wiife, g o srome s foea |
Foieq g A 3 o anfefer amerdt A oft srterzRar ot | T GHRT SR TR ST At A W e o, R oft o wedn srife am
Faforg #3 31 afta qen frgyeds 1 weurd! R died @ o | 3w o i ared st o it s fodl 3 A &
oo & TR 1 T o | STt o 3 & S B AT 73 g § e Sk e @ | gl g e
ww e, g, qven, e woifen Ta Rreex Sefl—ah areq HRE WE T ae e e Ud e @ e e e i
e e |
=fra & srferen @t A o | & i e aREr & 8, S e e A= 3 A orer StgE A A | 9 g Wi T gg, @ eR
<% el aTea fig P 3 Fafias] 3 T & T | e, S e v A e it e e 3 A s e
A &1
e o, A BT e ai T o ST g AT o | S Frie v o e 3 et el o e 6 e
T e E SR e o Tl A o | g e St 4, e e o R it e st are-ar @, v i
R T S A | 36 T T A A A1 ok 7 ot e el fg dm—adt i g e (Inclusive School)
BT o1, 5 I i o7 AT 5 68 TR A O S st st o o1




@ & g farfi R a3 wra-ana P uiemt % Fo e o= w1 oft wie Fe s | g7 e awi § v g
Fufefe, e qred s dfge et & e 8 4 | gn arsfre-feen o aadr sie-feen & 39 WS ot 3 wfafed F
3 forg g 1 o 5 o e a1
afterget oft-offt ot e A T | s g e R TSt “MIVA” & Sares s e | GArdt s w1 T 7 T o e
I 3 AR T U T R Ao T T I g | N G o T e A arwt bt ot e w0 | S oft wrr avn &
o T S O ATl 1 i o @ e 1 o 4 | Srg-ee A 8
e o I g A H fa oft e & wera At 3 3 il e i A § e
& e o | STet o W &, foelt 3 oft ohft e & g T b | g R el 4w
T o1 o “faror U steeeT a9 | g 1995 F ool 3 7 @t sifer-aw st % i
Rt ar=t & féren feam 1
et o, 5l ant o srher Ste R T o 3Rt se i st T 5@ wd i

» ek el
o TG T2, S et e & e o | 98 e e st & i § st o o aet @ wrgsi 3 9@ o di fan
7w U T, e enffa s it freai st o st S e 4 4 A sioniare & e 4w e, sheasdt S wenf 6
I ST 3R A |
et g, S avaft oft TR e SRiforfer & v & iR e W e 8, U THeER, ST v et gad a9 gh |
T e o o, ot i, It fran site adae & e S e e § | 6 R d w1 R ga T gan—ag A ar
e G § 3R A @ - a # 1 e i Tersosdts 0 snfad ¥ | aufy, Je g TEeT &, G @ e T § SiR gt
it & e & e Fohdl B




e & i e ga o ot svera e TeRt & ST A B e T SR T S § | o g S g -
Tl & o et o, STef % ot 9 wedt & ST e g | g W i o 6 S e & for @ 5 e e
T WA F T A2
F WisTe % 921d 731 KINE DU MONDE e U shiefteft et 3 foraa # smererrdt fareh, St wfaifér fefraitfiree s #om & fog
et oft, A gegen Faail w1 e Gfrard e wer S EE |
T IR T T 3 T e iRt Y e e et e s P | g T S @ et TR s, o e
N o 3% 31t ot v e R ot e 1 T A B 1 3 e @ o @ A i 7 StRate a1 3w S o e
P e e e Ry ¥ o AR o TS R | S T o i if e o) % oy e ATt -
IS T 1 ] % G | e IS Al T AT— T, T 3 e v & ufgef |
s ara-aT, AfdifE (Orthotics) H oft #ivare aitereass o1 | 43 srar el flre iRt wit et fedaee” & oreft e 2o &
W i, Tt S Tehies GHR U e qeeh Ao 31T ARt svour, g g @ H 3 dren 1 st st i wiieen g
o o 1 2 s o - et & Wt 8, g S AR S U AR it off | a1 gk aieiifeds wrwmer &
e o, R 378 ol 3 @ T ae we | (guirer, 98 T Seond w98 T & e o 2006 F g S o e g
T €1 U 3 e 5 S @ )
fR-<fR AR AR R & gy st aoiH & gan, St A, sarea, =1, F.0. swreEre qun o, & | 3 @t e ders
g g 31T 131 SR & e faifdeen Rifer striford et ot 1 g fRiferdd A et & o sl 1 st wioil bt e 3ite
% T ST T S G T G T B ST AT ST 137 el 26 for e et e & e e et |
7T T 7 € 0 T e 36 A 3 S 1 A S S A o
ST € 9 T W g fob o arel A @ st it fererrera e 0 9, Sk g shron b A fmain A1




31 7 T g o WA 5u A § i et i e w6 v o s | dar &, gerd Ew d ves @ @ 4 wfifae stenfue

ofi—ftaT & T | Siet: Fo-de st R gard ufi daisi @ g TEwget S @ T | FTh aa aHm gan e

e T v g, 1 T | Py T T O e a1 e T o | e e v 3 @ e g o 3 e e 3

T T e S for o g oo 3 et 36 forey e e O W e A o, S e |

i e <o e e g v, e < Fiofa g e i e R, S s i, a g e @

12 et afgor & e ot | fa 9ol @ ¥ 9T, 1996 1 U R 1 Wa: TR € % o e aeiee & e g, U
T S el g Tt e e s oy e et e e 1

Frator-srd <fie s gan | F8 wrfives Frern ag ot fob o wpff 1 afif F der Fretor & s ga | 89 war— il fron i o

B Tt 7 T B A | 8 A 3 o 2 ST o, G A 1 e w srpe o & i v e R g
1 TR s SR ST ST T & g T, A9 T

i T o e T 1 s i —fig, TR s dard— % e a8 i
T I U TP S AT | TE G SFeir ot o1 s Fveon 1 e el 4
# grar (Inclusion) & 811996 & 1998 7 %1 Fere e wierm & wiegef et |
AT e Tt e S @, et g A & R w Faf T d da e
@ | 5 A T TS 28 ot T @ g g7, T O e T | ) e
gt o &2 e S amepd g | TN swtan <ft o faor it a8 st

SR &1 @ fer R fr ST 1 320 Fe e & g, arste wre e oft 8 o o

Freggor srgae e 1



14 318 1998 1 o VfereTTar: e ST S FeIqE 1 GHRT 71 T g T 3 o Far e | g, @i vd gooe 3 o, el &
31 g for it & et @ T | 56w S, frach ware ¥ -ifet et e U T e ot 2 g & 15
el 1wl SR § EH EAT U4 S S R A |
Tr-gt A, T st Farsit 2 G o A @ g A g o o defento STaR it st aid, 3 87 o B
TAETE § e TS g T A | WT: 7 - A I ST 2 3 IR ¥ T IS AT o1 | W
kg fE 1 e oft e A o, o S e d: wide Uhs 39S T | R 9uH 1o 3 Wl e @ 4 oiR o faar
e 3 STt s W S S e fiose g e o f e it i e 4, el O TRl 9T ST ST | s et
# 30 1176 & sifer fafae worar va SR g e |
e e T, S 3ig T ROl ST O e Bt T, A 31 e g gal, Riifen SRl aRER 3w & A afed—a S aREn
e T T | e A ST g o R oy e & o B e T o oo et v e  or i ot
RER 3 W T 1 IR ST S R A § | A e |
o 1999 # 7 SR ST g 3 T T ARG B st Y S, i g st g A = & wate geg R @
AT o | Faon 36 e 1 i, g s R R w3 AT AR s R | e § 39 e s U ate—Sm 3
i & | 57 T g o 3 A 8, A AT T T S R S e A A 3 s i
R 1" 6 TR A AT ST g e g foy €t e e Gt e 1@ | S 3 e AT § SIai S9, -
e, TR e, A e e sifedifes wrfaen Sreht e gATe @ Fior gan | Rt 3 e F wedn | sa s,
ST ST T @ et e & i o (.09, B i) & s - o e 3 ST ST g | a7 e o
e o 3 foror # st o w3 <t and s Sfte 3 waiferes st v siferoffa wrewrs 41




T A St SRR I STaRaeT ¥, Si— e e & foy wa, Stet st i gEta aiteg (Rehabilitation Council of
India) % g & af 2010 & fordre Riegert ¥ & aifa, el AT A GrEHR U R AT | 36 -G afRie & i
-t ar—

1. TIfron Tt B QR SR e R, O & senff @R st e W |
2.9 ¥ oot & wETaRt e i weted Fe |

T ST T T S e, v PR G RS O o e 3 i e & - ares € # g e | 5
sifefier, wretat 3 GHT TR e (] st g g | 3 e & Sar wed & ST e e g U9 e dored § e
T SIS T T T

rvia: 7 T o - Al o ST e & o g |

oo it g AT 3 e e § g AT T S dted gt
| R gt (Rehabilitation), T (Education), #1are

wifzEor (Skill Training), WIS T (Social Integration) T&
W (Administration) it it e 58 | 7 o g foy

T o o e o e e e e St @ g, R

T R 1ICP & | aqet, 3R T s1gel e ot 3 & wrdey qodt &

e s o e @1




ad 2006 # gH 7 I FHTE AT g 3 TR oo % At v
e o, Hieh St 3 oo & o e A g
Forofer foram | vty o & et e et oft arge 1

TR e et (Cerebra\ Palsy) & wfard arw=, fordraa fonff &
¥ sreRan AT 61 SURTe 3ETe F7 FARI UIET B a1

“ft-efi 2t i s T g gt e g e e
T —fonfemreifiee, siaiame diftee, ot aiftne T sl
SRR | 3t e g RO o 6, 7 vt e i
AR CBR a9 3f3eda #1n & diage & siferss awii 3 o1 o faan g 1

Tl i T 2 3 A g e e e g
o e T | S T A, e A 34 AT e 2
v 1 e ARt |

R g 5oy ) P ST s 4 P R (Special Education) e 7 36 1 34 st o
Fron i o e s R, o Tt s s Pt el 5 @t g, AT, i gt | 8 o e
5 iR ot gt RO e 3 g TR T e f o e Y 5t T g @ s 6 1

s AR R o s PR T | 97 R e ST & 9T i i, e e, e A o et 3
e T T et S e |

Y e e e T AT e o et ft e 2 s e S 1 e s e & e g o e it
o 7 e ] §—g g - e i 1 7 |



3T S TH—E T A W g 3R S 7 ) = T g

s @ 1 i Fafore Xl 3 o @ g ST @it 1 e et o e & o s Rereibs 1 6, 3R g 7w o o
T & e O iyt wear e @ g o e e S % s ol & S g o AT U sewashars w1 e
R T ST T IH R A A et 21 | 6 5 7o i o U Werdt SR A A e el g, i 2 @ A e wwdt

TR T e 1, o e & e e, T v e ¥ S g |

foreg aiTor, o g it @ g aiter @1 7 & o S sierargi wed o Rl v afgern T § 1 o @8 e wet & i 3 s
Ao T R A ST &, P R R AT 1 1 widie A T (Corporate Social
Responsibility - CSR) 1 Grarsi & |

< e e P s e o At 8 srei g @ e, R g f i w2 A o | e & i
U T T S T g8, A & ueh wmedt e wa i afaf, S e ve W wed wdt @ e & & g feor g
CEIRCE T FTS2 3 Reese & ARiede UF Yeg ded 9T 2 et |

S g Fwa gu, o i 30 anfits o st ot ag T ga o gur En O ferare afte & afRafia 8 g & | g e dn
Foraaret 26 wrer e o T &, T 150 e 8, o @ 26 T e § | g AR ud farer & v e # wrid # | fafa 372
Arer- Ao fareon e 3w fare, fod R, e s od fewi Fanst 37 urer @ § 1 54 o s § e aw
&, 3 i ) a e o weedt e & ot § | R 3 51 9jagd o 3 R ¥ wedm A R E 1
eI (CBR) e 3set= nfafafe & mrerm & wfoend @ 1236 aTedh Ud qawhi #1 w@re-Jar, fE R, @-aewda aqgl #
HTE T A AT G 3 TR TS 3R S § 1 3 wft Far st et el 6w, AnteE vl snfdw e d
AT E



AR T R & e 3 et e g A RO @ § | au, # e et & ok g derd at “qeen @ e  ae
F—3TR T U TR ARG T SR SR | T g ST S T ol e 8, S et fafi e ami dem it
T G e, e, FOThR, GRIAR, AT Sfe—al €8 T A Sia 2 N e HAwdl 1 A ar & | I St
iR s 3 apes o TSt 3 ot St o forn & 1 g g e B 3 ot Rt 3 o T st S s ferarer st
oy & 1 T o T oA e TR §— T TR el TR 37 G Y 30 R O et e <R |
T T o e g e o s s g T @ g | 7 g o e, ey g 3w fo g, i e @
et e e 3 e G e | s 2019 F wrdnrdt afaf ¥ sfa: 3 ag g e £ @ wrw R
(Executive Director) I SwaTfe # T fofa 1y |

o T S TR A S TR AT e T € A R o s 1w i g |
© TSR U4 T QT — THFW S g ST (2002)

o gata ¥ & § Feidng Tehsl - I waE TS PR (2006)

® HFEAT 3 IFE AT - A BEERE (2007)

® I 7 TR (2008)

® S TR - o e TafauE S 3 (CHAI (2021)

o o, s Tt it e e s e g e .20, P g, e i T e < 1 | e g Pt o
o S SR e e TR S T i R v 8 i e 81 e P e i e g R e g €
e e s oy P o e, Frer 2 v e s e e | 3R o e s e e ot i o 3
e ST SR ST T 1 R 1998 &on e  aie -k 3 P v 3 S 1 ot s 1
1 & oo o o T O e e v o o ¥ e A AR £



St 2025 H wrRfEd wfaf F v Aeerg Fof foar—saem # & amensi # s w7
1.3 (ST, e, Hiee e, 99R %)
2.5 (e, e, softfe, Qs Tt vd s R
virare ot e it ferema 1 i | st e warEEa e (Chief Administrator) St fivs 1 wer 6w,
fer < i 25 et & Fafor e sfteprait 3 aer € o e @ 81




A (eré 2025) F, R, wedt ot # (s oft €4, % v H) fowt 2 wEes An 5 e
e iR e 3 fo T e TR | et g and % afd o el @ @
&, s fafer 1 qof w0 & et iR a Qi i S | G R (Founder
Director) & &9 # # siraraehal Ug W g9 FR &9 ¥ fou suest @it | 76 wER
 afreT 1 3R AT v T ¥ e g |
R for 7w o o foraa o 6 29 Stardt 2021 #81, wR adt 6 wdten & Swid, 7@ AR
TR 3 TR A A A el T 1 gy ure g 1w W o wre St s i
—gf, T 319 T T g 3faa o 17 o wheraa el S wres & e i At
Y g forsr 1 ifverer el @ fop werafan & o smfia el aun st v et

. B I SR FETAl % FROT o1 B S gt el & I E R & et g il w1
S B e 3 e e 1 o e T £ o o e e faeor 35 v @ i fer
e & Afera wiET e o S wTe He, R 3w SR, Sewr v e & wre

St a3 s |
3R 39 T AT H gU—
SR T 3 ol T iR SR, 5 ferara 3 Qi A S A @ ¥ ol
A gE e
e e v




35 YEARS HOPE

Our Cause : « Speech Therapy

« Inclusive Education « Physiotherapy

* Special Education « Occupational Therapy
« Vocational Skils Training « Early Identification and
« Pre-Vocational Training « Intervention

« Orthosis and Prosthesis Services » Medical Consultations

About KIRAN Society

KIRAN Society is a non-profit organization dedicated to the holistic
development of children and individuals wih disabilies. We stive to create
aninclusive society where everyone can thrive, regardless of their abilities.

KIRAN Society location Follow us on social media for updates!
Madhopur, Kuruhuan, @kiransociety
Varanasi, U.P. 221011, India,

www.
4917571010009
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